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Letter from the Editor >>> 

 

 Thank you for your continued interest in the Edgewood EdD 

program. We continue to grow and change, and we want to 

keep you abreast of our new developments while highlighting 

some of the amazing work our faculty and students do.In this 

issue, you’ll see greater visibility of our inclusion statements 

and actions. The College as a whole is advancing our diversity 

and inclusion work, and we continue to lead in these efforts.  

We are grateful to have friends and colleagues of color who  

 

On January 31, 2000, the Faculty Association at Edgewood College 

voted to create an Education Doctorate (EdD) Degree.  Since its 

inception in 2001, the EdD Program has been a vibrant and  

challenging opportunity for educational leaders from across the 

country to engage in a realistic learning 

  

leaders who are reflective practioners and who are striving to renew 

and improve the educational environments in which they work.  

Edgewood College has a reputation for excellence and success for over 

75 years in preparing educators and educational leaders.  To that end, 

the program has engaged in careful and planned growth since its  

 

  

leadership in our graduate students and faculty alike. 

The EdD Program is on Facebook 

 

experience while earning an EdD.  Graduates  

of the program are are leading confident, 

successful and professional lives as K-12 

leaders, higher education faculty and 

administrators, and agency or business  

 

  

establishment and has expanded the doctoral faculty 

to support three doctoral tracks;  K-12 

Superintendent, Higher Education and Leadership, 

and the Doctoral Completion.  Since its inception in 

2001, the EdD program has awarded approximately 

450 graduates with the EdD. Please join us in 

celebrating 20 years of instilling inclusive  

 

The 

A Quarterly Review of Edgewood College’s Doctoral Program 

Compi 

Edge 
Becoming Anti-racist &Multi- cultural.  

 
We have embraced the vision of becoming antiracist and multicutlural by 

intentionally dismantling our racist structures, practices, and procedures. 

We want to collaborate and work together as a collective with others who 

challenge racism in the world.  Together we will transform our world into a 

holy and just society for all. 

 

“ While we are faced with unprecedented challenges, we are 

simultaneously presented with unprecedented opportunities to become the 

community we were intended to be by our Dominican founders, where 

our learning, faith, and reflection produce action and where all are 

welcome and valued” 

(Andrew P. Manion, Edgewood College President) 
For more information please visit:  

Dominican Sisters of Sinsinawa: Corporate Stance for Anti-Racism 

Reclaiming our Dominican Identity: Becoming Antiracist & Multicultural 

Educational Leadership is a dynamic & 

challenging profession. Administrative 

leadership preparation at Edgewood 

College is a dynamic program 
 

directors. Inspired by the Sinsinawa Domincan Catholic values: 

truth, justice, community, partnership, and compassion and 

guided by a commitment to intellectual excellence and reflective  

judgement, the program’s primary focus is the preparation of   

 

 

are faculty members, advisors and advising community members. We are also 

grateful to the students who continue to pursue dissertation topics and 

advance diversity, inclusion, and justice in our world. A special thank you 

goes out to Kelli Coller and Diana Moran Thundercloud, our amazing 

graduate assistants, for their work in creating this quarterly review. 

As always, be well and keep in touch. 

 

Sincerely, 

Suzanne Otte, EdD ‘14 

 

https://www.facebook.com/Edgewood-College-Doctoral-Program-in-Educational-Leadership-97701419498/
https://www.sinsinawa.org/peace-justice/anti-racism.html
https://diversity.edgewood.edu/Portals/Diversity/Diversity%20Report%20%281%29.pdf
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Q: How does your teaching philosophy 

align to Edgewood Values?  

My Philosophy aligns with Edgewood College 

values in that I show compassion to my students as I 

build relationships with them. I build community 

with students through engaged learning and 

discussion, and I embrace justice by giving students 

opportunities to connect their learning with their 

professional lives and encouraging students have 

passion for the research they do.  

    <<< Dr. Brian Busler>>> 
 EdD Faculty,K-12 Superintendent Faculty 
 

“One of my mentors reminded me of 

the importance of a compass. A 

compass is a tool to help us determine 

the direction we are traveling.  For 

educators, our compass points directly 

at helping students of all ages be great 

learners”. 

Q: What research interests are you pursuing? 

I have a strong belief in the Edgewood Mission and core values. The 

Edgewood program allows students to earn five separate Wisconsin 

Department of Public Instruction licenses in service of K-12 

students.  This is the program that provides future leaders at the school 

building and school district level.  These professionals will positively 

influence generations of students and our teacher leaders.  

For the past five years, I’ve worked with my public-school colleagues to 

create a more inclusive school environment that is anti-racist.  This is 

no small task given the implicit bias that exists in our society, and as a 

result in our schools.  

  

“Live your life authentically. Advocate 

for what you believe in.  Be fiercely 

loyal to people you care about.” 

Q: What is one word to live by this year? 

Kindness   We have a choice each day to make our interactions with 

students, colleagues, neighbors and community members kind.  As a 

builder, my desire is to help others and build their work in service of 

future generations.  

Q: What are your professional goals for this year? 

My professional goal is to continue to strengthen the Edgewood 

Educational Leadership programs.  It has brought me great joy to work with 

the K-12 Superintendent co-horts over the past two years.  These 

professionals are mission centric, strong and compassionate leaders who 

know the value of making the world a better place for our youth.  This work 

is never easy although it is rewarding and inspiring 

Faculty Spotlight >>> 

 

Q: What is one word to live by this year? 

GRATITUDE. I am grateful for how Edgewood allows 

flexibility and prioritizes the health and safety of 

employees. I am grateful to work with a team  who 

continues to adapt and put students first. I am grateful to be 

blessed with the resources throughout the pandemic to 

provide healthy food and shelter for my family. I am 

grateful for health and pray for those who have lost loved 

ones and connections with people whom they love during 

the pandemic. 

Q: Why teach? 

I teach because I love seeing the 

transformation that happens in people 

when they believe in themselves.  

Often, people enter our program with 

anxiety about writing and/or research.  

I love witnessing students gain the 

confidence in writing and research, and 

to see them develop a passion for 

researching a problem that can lead to 

improvements in their work 

environments.  I learn as much from 

my students if not more, than what they 

learn from me!  

 
<<< Dr. Sara Jimenez Soffa >>> 

Director of the EdD Program 

Leading Inclusively 

Our Identity 

Sponsored by the Sinsinawa 

Dominicans, Edgewood 

College is a community of 

learners that affirms both its 

Catholic heritage and its 

respect for other religious 

traditions. Committed to 

excellence in teaching and 

learning, we seek to develop 

intellect, spirit, imagination, 

and heart. We welcome 

people who reflect the rich 

diversity of the world’s 

cultures and perspectives. We 

foster open, caring, thoughtful 

engagement with one another 

and an enduring commitment 

to service, all in an 

educational community that 

seeks truth, compassion, 

justice, and partnership. 
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<<<Dr. Suzanne Otte >>> 

Director of Student Research 

EdD Faculty 
 

 “Engage! Take advantage of every chance to build 

community, build your research and writing skills, 

and build your expertise in your topic. Even if you’re 

1000% sick of virtual meetings, do it anyway because 

you will find that we are so much stronger together”. 

“Stay focused and true to yourself.  Learn all 

you can each and every day and be kind to one 

another!  Persist and persevere are two 

nuggets that I have heard all my life. I've held 

on to those nuggets.  It works not only for 

school but for your life plans as well”.  

  

 

Q:  What does teaching mean to 

you or what is your purpose for 

teaching?  Teaching is exciting to me. 

Not only do students learn various 

perspectives and new information, but so 

does the instructor.  It is important that 

students are challenged to think beyond 

themselves and their experiences and be 

open to new perspectives, ideas and ways of 

doing things.  My goal is to be a part of that 

journey with my students and hopefully it 

transfers to other parts of their lives both 

professionally and personally.  That's how 

we grow as a society.  I teach to do my part 

and participate in positive way for the 

betterment of society.    

Q: Looking back during this time of the 

pandemic, what are some skills and 

expertise that you have drawn upon that 

you didn’t expect?  Patience has become crucial 

during this time in our history. Understanding one's 

self is crucial, thus reflection has become an important 

part of daily living. Of course, none of us planned to 

use these skills so overtly for so long. My computer 

skills excelled. I did not even understand zoom prior to 

the pandemic. I am now almost an expert. I am grateful 

for recognizing those skills and learning how to de-

clutter life. I  appreciate the small things more than ever 

at this point!   

Q: How does your teaching 

philosophy align to 

Edgewood Values? 

 My teaching philosophy is grounded in the values 

of the College: searching for truth through our 

study, research, and reflection; living and working 

in diverse communities with respect and 

appreciation for the gifts each of us bring; 

encouraging the student-teacher partnership which 

is at the heart of a dynamic, life giving 

relationship; striving for justice as we work to 

solve the needs and attend to the opportunities of 

the world; and cultivating our moral imaginations 

with efforts to compassionately respond to 

suffering.    

Q: What is one word to live by this year?  

 Kindness- we need more of it because everyone has 

something to contribute.  I am simply baffled by the 

ugliness that we as a society apply to our fellow human 

beings.  I fail to understand its purpose.  So, kindness is 

what we need more of.  It is a very important key to our 

surviving and bettering ourselves as we tackle these 

worldwide crises  

<<< Dr. Deryl Davis Fulmer >>> 
EdD Faculty 

Q: What professional goals do you 

have for the next year? 

 I recently took on the position of Director of 

Student Research.  This position directs directs 

undergraduate student research and oversees the 

Ebben Grants. My goal for this year is to ensure a 

smooth transition and to carry forward the 

momentum that the previous director, Shad 

Wenzlaff, had built.  My goal is to build strong 

partnerships through the college and to shore up 

Edgewood Engaged, the undergraduate research 

symposium held each spring.  I also have courses 

in the EdD program that are revamped, new, and 

up for continuous improvements.  My other 

important goal is to cherish the EdD community 

as we struggle through the pandemic.  

Leading Inclusively 

Ebben grants are awarded for collaborative research among students and faculty in all 

academic disciplines with the goal to foster quality student research that provides opportunity  

for engagement in self- directed learning, models and teach inquiry and problem-solving, 

collaborate with faculty and promote student preparation and preparedness. 

 

The Ebben grant was funded in honor of the late Dr. Jim Ebben.  Dr. Jim Ebben was President 

of Edgewood College from 1987-2004. “ Dr. Ebben’s fidelity to the mission of Edgewood 

College, and his tireless service to our students, is a legacy that truly lives forever”(President 

Andrew Manion). 

 

Engage 
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Dr. Brenda Brandt 

 

   

 

  

  

 

   

Dr. Hicham El Majdi 

Dr. Jerry Edmonds 

Dr.Jessica Balsamo 
Dr.Jessica Grandt-Turke Dr.Josie de Hartog 

J 

Dr.Linda Halatek 

J 

Dr. Brandy Breuckman Dr. Margene Anderson 

Dr. Wendy Bernett 

  

  

Dr.Amy Sheridan 
Dr.Ann Renn 

Dr. Brian Oswall 

Dr. Brooke Schindler 

Dr. Celeste Luzzio 

Dr. Curt Shircel 

Dr. Dan Marien 

Dr. Emily Zoeller 
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Dr. Janet Neitzel Knox Dr. Karsten Powell 

 

 

 

Dr. Kasey Hoffman 

Dr. Lakia Lewis 

Dr. Mark McQuade 

 
 

 

 

  

Dr. Mark Thomas Dr. Marsha Salzwedel 
Dr. Matt Hendrickson 

 

 

Dr. Tim Swenson 
Dr. Ron Schlicht 

Dr. Melinda Verdone Dr. Megan Reimer 

Dr. Nikolas Hoel 

Dr. Kari Weiss 

For more information, please 

visit our Commencement page 

https://www.edgewood.edu/commencement
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  <<<Notable Dissertations>>> 
The Advising Community nominated some of the outstanding dissertaions they encountered over the semester. Some of their suggestions are 

highlighte here as notable dissertations.  You may read any dissertation or thesis by going to the special collections in the Oscar Rennebohm 

Library. 

 

 

 

Using Photovoice and Photo-elicitaqtion to Understand Successes and Barriers Related to Tribal College 

Students’ Education (Author note: This doctoral dissertation is based upon work supported by the National Science Foundation 

under grant number 1642029.) 
<<<Dr. Kelli Chelberg >>> 

Class of 2019 

 

 
Abstract:The fact that American Indian (AI) college students pursuing postsecondary 

educational opportunities have lower retention and completion rates than their peers is well 

documented. The purpose of this transformative mixed methods study was twofold; to identify 

themes related to tribal college students’ perceptions of successes and barriers that shaped their 

educational experiences through the use of photovoice and photo-elicitation, and to establish a 

relationship between students’ participation in a mentoring program and increased perceived 

self-efficacy.   

The overall findings of this study align with the importance of providing mentoring support to AI 

students; more importantly, however, the findings highlight the value in having students 

participate in participatory research to enable self-empowerment and develop an increased 

knowledge and understanding regarding how to overcome barriers that impact educational 

experiences and to celebrate individual student success. 

Q: What was the most memorable experience about completing your dissertation?   

After many months of intense writing, late nights, and telling my family that I was almost done (month after month) with my 

dissertation, one of the most memorable experiences was that I was able to include my family in my defense. Five of my six kids, my 

mom, and my husband listened in during my dissertation defense. They waited with me outside in the hallway while my committee 

conferred; for my family to hear about my research and be there when they introduced me as Dr. Kelli Chelberg was an 

extraordinarily memorable moment. I believe that my family's support sustained me and invigorated me to work so diligently to 

complete my research and dissertation. 

 Q: How have you or others used your research?   

The research that I have completed has empowered me to continue the critical work of working with first-generation tribal 

college students. My research and this work need to be shared, and so after my dissertation completion, I kept writing. As a 

result, I submitted manuscripts to three very different peer-reviewed journals, and they were published. These publications have 

increased my research visibility, and subsequently, my work continues to be cited by others. 

 

Creation of Dr. Peter Burke Endowment Fund 

 
 

 

 

Dr. Peter Burke began his Edgewood College journey in 1998, as the co-founder of the 

Education Doctoral Degree with Dr. Joe Schmitagy.  In 2003 Dr. Burke began official roles at 

Edgewood including Dean and Director of the Doctoral Program. On June 30, 2018, Dr. Burke 

officially retired. In honor of Dr. Burke’s profound and meaningful work in many aspects of the 

education profession and his unwavering dedication to serving students, the Edgewood College 

community continues to seek donations to establish an endowed scholarship fund in his name.  

 

Once established, Dr. Burke’s legacy will live on by providing scholarship gifts for two students 

each year that can be applied toward their educational needs. Currently, the creation of the 

endowment is only $6,000 away from meeting the required $20,000 for establishment.   

 

Please visit our gifting page and under “designee” select “other” and simply type in “Dr. Peter 

Burke” to make a contribution for the endowed scholarship fund. 

 

The creation of this endowed scholarship fund is one of many ways that you can make a 

difference for our students.  We encourage you to learn more about other gifting opportunities 

and also about the impact that your gifts have on our students and community in our Impact 

Report.  Thank you for your consideration and continued support! 

 

 

 

 

https://search-proquest-com.edgewood.idm.oclc.org/pqdt/advanced?accountid=9362
https://search-proquest-com.edgewood.idm.oclc.org/pqdt/advanced?accountid=9362
https://www.edgewood.edu/give/give-now
https://www.edgewood.edu/give?source=give
https://www.edgewood.edu/docs/default-source/give_docs/impact-report_9x9-single-pages.pdf?sfvrsn=c5dec18e_0
https://www.edgewood.edu/docs/default-source/give_docs/impact-report_9x9-single-pages.pdf?sfvrsn=c5dec18e_0
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Abstract 

This study examined a process to develop cut scores based on local data and examined the predictive 

accuracy of both cut scores when applied to two subsequent cohorts of students within a large 

suburban school district with generally high-achiveing students. Using local data from the first year 

of the study, two cut scores were developed from the fall reading screening. The cut scores were 

applied to two subsequent years of data. Based on the current analysis, the cut score with sensitivity 

at or above .9 appeared to meet or exceed the suggested requirements for adequate predictive 

accuracy. Based on the findings within this study, the use of cut scores with sensitivity at or above .9 

was better able to rule out students who could score above the fall cut score yet go on to score above 

proficiency on the state test.   
 

Use of Local Data to Develop and Evaluate Cut Score Predictive Accuracy Over Three Years 

<<< Dr. Christopher Birr >>> 
Class of 2020 

 
 

Q: What was the most memorable experience about 

completing your dissertation? 

 

The most memorable experience was the feeling of 

accomplishment following the completion of the 

dissertation. For several years, completion felt so 

far off and there were so many tasks to complete 

along the way. The support and encouragement of 

my advisor and committee kept me going through 

the process.   

Q: How have you changed your perspective on leadership as a result of your 

studies? 

 

To me, the most beneficial aspect of my involvement in the Educational 

Leadership program was being a member of a cohort and the sharing of ideas 

and solutions each time we met together. I have always been one to dive into 

research to find solutions to solve problems. However, the conversations and 

sharing that occurred during each session with the cohort, reminded me of the 

importance of developing a professional network to expose me to new ideas and 

challenge me professionally. Now that I completed the program, I continue 

to seek feedback and conversation from a variety of individuals, similar to what 

I had with the cohort.   

 

 

Crisis Management at an Institution of Higher Education During the Recovery Phase of the 2020 Covid-19 

Pandemic: A Case Study 

<<< Dr. Daniel Bennett >>> 
Class of 2021 

Abstract 

This qualitative study addressees how crisis managers at one private four-year IHE in the midwest, 

make decisions in the recovery process of the Covid-19 pandemic. Four senior level administration 

officials were interviewd as well as analyzed available artifacts. Using a matrix of two types of recovery 

decisions and two categories of decision-making systems, I found that particpants’ decisions were based 

on morals, values, and ethics that mirrored the values and ethics of their college. I recommend 

implementation of an Incident Command Team at the study site and similar institutions. 

 

Q: What was the most memorable experience about completing your dissertation?   

While writing my dissertation, one of the most memorable experiences was the support I got from the staff at the college during some 

significant health issues I was having.  Especially my advisor, Dr. Henry St. Martin, whose constant support and encouragement kept me 

going through some very tough times.   

 

Q: How have you or others used your research?  

I don’t know if anyone has used my research.  What I can say is that multiple professors (and my advisor) repeatedly said “your research 

will uncover things that you will not expect”.  They were correct.  My research was based on a particular decision-making model.  What I 

found was a completely different and more appropriate decision-making model.  I have begun to research decisions by crisis managers 

based on this alternate model of decision making.  I am hoping to continue to research decisions by crisis managers in a higher education 

setting.   
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Finding An Agent That’s Right For You 

Edgewood College occupies land formerly inhabited by the mound builders and recognizes the 

physical remnants and the spirit of their rich culture. Effigy Mound culture is believed to have existed 

during the Late Woodland Period (650 - 1200 A.D.). 

 

Ninety percent of the world’s effigy mounds are concentrated in Southern Wisconsin. Dane County 

was originally home to approximately 2,000 to 3,000 mounds, but around eighty percent of these 

effigy mounds have been completely destroyed and the need for their preservation is critical. 

 

These earthen sculptures were constructed by first creating an outline; the use of various shapes and 

the representation of animals holds significance to the Effigy Mound culture. mounds. The high-

quality soil used to build the mound was transported from distant areas as evidenced by soil samples 

taken from the mounds. Very few ornamental pieces are found inside the mounds, with exception of 

shells, pottery shards, copper, and occasionally burial remains. 

 

The placement of effigy mounds often tells a story, although the story of the Bird Effigy Mound is 

currently unknown. The Bird Mound was originally surveyed with a wingspread of 260 feet, but 

currently measures 200 feet due to the construction of the sidewalk and Woodrow Street (see images 

on the right). The Edgewood College campus is currently home to several conical, linear and effigy 

mounds, including one bird, one bear, and one panther mound. 

 

 

Since 1927, when Edgewood College was first 

established, the Sinsinawa Dominican Sisters 

have vigorously pursued efforts to preserve the 

mounds across campus. Today, we continue this 

tradition by using best practices when caring for 

the mounds and engaging the local community in 

preservation efforts. You may find a map of the 

2014 survey here which exhibits the historical 

Indian Mounds on campus. Additional Resources 

 

 

Land Acknowledgement 

We recognize the sacred land upon which Edgewood College exists. Our 

Dominican heritage, educational mission, and core values call us to be 

stewards of this land and the Native mounds located throughout our 

campus. We respectfully acknowledge our local First Nation, the Ho-

Chunk, and the additional 11 Indigenous Nations of Wisconsin that have 

shaped our state's history and our local community. 

 

 

Joann Eastman 

Assistant Director of GraduateAdmissions 

Admissions Office 

608-663-3250 

jeastman@edgewood.edu 

Sara Jimenez Soffa 

Director of Educational Leasership 

EdD Program 

(608) 663-3462 

sjimenezsoffa@edgewood.edu 

 

 

 

The Edgewood college Doctoral Program expands and strengthens ties between institutions of higher education, agencies, and K-12 school districts to 

benefit all. The program is grounded in a strong knowledge base, research directed at school and community improvement, and professional practice 

assessed in authentic work design settings. 

Applications for Fall 2021 are being accepted.  Click here to apply today! 
Have Questions?  Please contact Dr. Sara Jimenez Soffa or Joann Eastman.  

 

 

PUBLICATION NOTE: The Leading Edge is a publication of the Educational Leadership Program within the School of Education at Edgewood College, Madison, Wisconsin. 

Dr. Suzanne Otte, Editor 

Diana Moran Thundercloud, Contributor 

Kelli Coller, Contributor 

 

 

https://library.edgewood.edu/ld.php?content_id=44796370
https://library.edgewood.edu/indigenous-people/resources
https://www.edgewood.edu/apply/graduate

